Selecting People to be Interviewed

Reporters typically want to interview several categories of people.  

First, they want to interview the main person – the speaker or the Event Director.  


Next, they may want to interview active participants or sponsors in the event.  


Finally, they like to get candid responses from those in the audience or bystanders.

The Media Liaison always needs to be prepared to be interviewed.  He or she provides context or background and explains what is occurring and why.

The Liaison needs to work with the guest speaker or event director to find out when they are available to speak with the media.  If you are promoting an evangelistic presentation, there will probably be time for informal interviews 15 to 30 minutes before the start time.  But a longer, formal interview might need to be 2-3 hours earlier.

Think like a reporter when selecting students or others to be interviewed.  

Who or what can add more variety or depth to the story?    Male and/or female?  Senior or freshman or both?  Someone who has been involved for 4 years versus someone who came to Christ last month?  A first-timer or a veteran participant?

Then, evaluate your potential interviewees.  Spiritual maturity?  Social maturity?  Verbal ability?  If you’re dealing with the secular media, you want someone who relates well with non-believers.  You want someone with non-Christian friends who can speak spiritual truth in everyday language.  They will be a spokesperson for students in general and specifically a spokesperson for students involved with Crusade.  Can they handle it?

The higher the profile the interview, the more effort you put into the selection and the more effort you put into preparing them for the interview.

For an informal interview, where the media is looking for a quick “sound bite” answering, “What did you think of the speaker?”, after you make your selection, preparation takes less than 5 minutes.  See Preparing Someone for a Quick Interview.

To help someone prepare for a formal or high profile interview, you’ll need to be a lot more discriminating and spend a lot more time in preparation.  Appearance, attitude and ability are critical.  You’ll want to give them several articles from this section like Top 10 Tips to Help You Prepare and Talking Points.   You may want to role play the interview with them.  You be the reporter and ask potential questions.  Let them practice answering in real time.
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